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MAGHMA: ANOKTHZH KAI AIOIKHZH TAAENTQN

Adackwv Kabnyntig

e [kop€lng MNavaywtng (gkorezis@econ.auth.gr), AvamAnpwtng KaBnyntng,
TuApoa Owovoulkwy Emotnuwy, A.MN.O.

Zoom: https://authgr.zoom.us/j/97273730716

Ma6nolakoi Ztoxot

Me tnv oAokApwon Tou pobnuatog ot poltnTeG/TpLeg Ba TMPEMEL val umopolv va
KOTAVON OOUV:
e TL €lval To TAAEVTIO KAl Ol N ONUAGCIO TOU OTO CUYXPOVO OPYAVWOLOKO
nieplBailov
e Na Stakpivouv TIg S€lOTNTEC ATO TIC KOWVOTNTEC KOL va. al€LlOAOYrOoUV TN
ONUaoLa TOUG 0TO CUYXPOVO EPYACLAKO TteEpLBAAAOV
e Tn &lakplon peTagL Sloiknong TaAévtou Kat §Loiknong avBpwmivwy mopwv
e Tn olvOeon TOU TAAEVTOU LE TLG TOALTIKEG TNG Sloiknong avBpwTmivwy mopwv
e To poAo tng dloiknong TAAEVTOU yLa TNV avadelen evog epyodotn wg epyodotn
ETUAOYNAG
e TIGC IPAKTIKEC IPOCEAKUGNG KL ETAOYNC TOAAVTOUXWV EpYA{OUEVWV
o TIC MPAKTIKEG AVATITUENG Ko SLatrpnong Tou TaAEvTou

M£0odoiL Aldaokaliog

To pabnua Ba Sie€ayetal pe Slalé€elc kal apbpa amd €MOTNUOVIKA TEPLOSIKA,
apbpa TOU nuepniolou Kol TEPLOSIKOU TUTIOU OAAA KL €PEUVEG TIOYKOOULWV
oUpPBouAeuTIKWVY eTalpelwy. EmumpooBeta, Ba aflomoinBolv mowkila pabnolakd
epyaleia Omwce ival ol HEAETEC epimTwong (case studies), OMTIKOOKOUGTIKO UALKO
kKaBwg kat n matyvidomnoinon.

AloAoynon

H andédoon twv pottntwv/tplwv Ba afloloyeital pe Baon tTn CUPUETOXH OTNV TAEN,
€va XapTtodUAAKLO (TPLWV) €pYACLWY, KAl TG TEAKEG EEETACELG. ZUVETIWG, O TEALKOG
BaBuog Ba eival To aBpolopa Twv MAPAKATW:

ZUMMETOXN OTNV TAEN 10%
Mpwtn gpyaocia (atoutkn) 15%
AgUtepn epyaoia (opadikn) 10%
Tpitn epyaoia (atopikn) 15%

Mpamteg e€eTAOELG 50%
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Neplexopevo Mabnpatog

Evotnta

AlSaoKkwv

1. Eloaywyn oto padnua - H évvola kat n onuooia tou TAAEVTOoU yLa
TNV OPYQVWOLAKA ETLTUXLA

l'kop€lng (02-03)

. ATOUKEG Be€LOTNTEG

l'kop€lnc (09-03)

. OpadikeEg Se€loTnTEC

rkop€lng (16-03)

. Hyeola kal taAévto

rkopélng (23-03) *

Erokémntng (06-04)

. Opyavwolakn avamntuén kat dtoiknon TaAéviou

Eruwokéntng (06-04)

. Ekmaibevon kat avantuén taléviou

Emokéntng (20-04) *

. Aloiknon anodoong TaAévtou

Ermokéntng (27-04) *
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3
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5. MpooéAkuon kat emAoyn TaAEVTOU
6
7
8
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. AvtapotBn kat taAévto

rkop€lng (18-05)

10. Napouciaon 2"¢ epyaociog

l'kop€lng (18-05)

11. Napouoiaon 3" epyaociag

l'kop€lng (01-06)

12. Mapouociaon 3" epyaociag

rkop€lng (01-06)

*= g’ amootacewg
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