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Ma6notakoi Ztoxot

Me tnv oAokApwon Tou pobnuatog ot poltnTeG/TpLeg Ba MPEMEL val umopouv va
KOTAVON OOUV:
e TL €lval To TAAEVTO Kal TOlA N CNUACLO TOU OTO GUYXPOVO OPYOVWOLOKO
niepBailov
e Na Stakpivouv TIg Se€LOTNTEC AMO TIC LKOVOTNTEG Kol va afloAoynioouv tn
onuaocia Toug oTo cUYXPOVo gpyactako repLBaiiov
e Tn &lakplon HeTagL Sloiknong TaAévtou Kat §Loiknong avBpwmivwy mopwv
e Tn olvOeon TOU TAAEVTOU LLE TLG TOALTIKEG TNG Sloiknong avBpwmivwy mopwv
e To poAo tng dloiknong TAAEVTOU yLa TNV avASELEN VOGS epyodOTNn wG epyodotn
ETUAOYNAG
e TIGC IPAKTLKEC IPOCEAKUGNG KL ETAOYNC TOAAVTOUXWV EpYAlOUEVWV
e TIC IPAKTIKEC AVATITUENG Kol SLATHPNONC TOU TAAEVTOU

Mé£0odotL Aldaokaliog

To pabnua Ba Sie€ayetal pe Slalé€elc kal apbpa amd €MIOTNUOVIKA TEPLOSIKA,
apbpa TOU nUeEpProlOU Kol TEPLOSIKOU TUTIOU OAAA KL €PEUVEG TIOYKOOULWV
OUMBoUAeUTIKWVY eTalpewwy. EmumpooBeta, Oa aflomoinBolv mowkila pabnolakd
epyaleia Omwce ival ol HEAETEC epimTwong (case studies), OMTIKOOKOUOTIKO UALKO
kaBwg kat n matyvidomnoinon.

A§loAdynon

H andédoon twv pottntwv/Tplwy Ba afloloyeital pe Baon Tn CUHUETOXN OTNV TALN,
éva xaptopuAdkio (6U0) epyactwv, Kal TIG TEAIKEC €EETAOCELS. ZUVETIWG, O TEALKOG
BaBuog Ba eival To aBpolopa Twv MAPAKATW:

ZUMMETOXN OTNV TAEN 10%
MNpwtn gpyaocia (opadikn) 15%
AgUtepn epyacia (opadikn) 25%

Mpamteg e€eTAOELG 50%
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Neplexopevo Madnpatog

Evotnta ASackwv
1. Eloaywyn oto padnua - H évvola kat n onuooia tTou TaAEVTOoU yla Mkop&lne
TNV 0PYOVWOLOKN ETLTUXia

2. ATOULKEG BE€LOTNTEC Fkop€lng
3. OpadikeEg Se€LoTNTEC Fkop€lng
4. Hyeola kal TaAévto rkop€lng
5. MpooéAkuon kat eTAoyn TaAEVTou Emokémntng
6. Opyavwolakn avamntuén kat dtoiknon TaAéviou Erokéntng
7. Eknaideuon katl avantuén taAévtou Emokéntng
8. Aloiknon anédoong TaAéviou Emokémntng
9. Avtapolfn kat TaAévio rkop€lng
10. Napouciaon 1"¢ epyaociog Fkop€lng
11. Napouoiaon 2" epyaciag Fkop€lng
12. Mapouociaon 2" epyaociag rkop€lng
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