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. Just Work?
Bulgarian Female Labour M

igrati
the Moral Econg gration to J¢,

\
My of Care Y and

Ana Luleva, Sofig

Abstract

Since the early 1990s, female labour migration from Bulgaria has b

practice and has acquired unprecedented dimensions, In this pa Zr ;COTC a common
characteristics of the most popular form of the Bulgarian femalg labowl | a_ddre_ss the
Italy, namely work as caregivers of old people, sick family members an:r Eigratlon to
specificity of work - from the decision to get employed abroad ag domestt;(:l ten. The
ers - through its practice to its meaning for the families of the female migrani:r;:’sflf.
as an intersection point of pure economic goals and relationships, on the one handr asng
moral ones, on the other. This defines my research pro ’

' blem: to analyse the moral econ-
omy of care from the perspective of women care workers,

Introduction

The end of the communist regime marks the end of the closed Bulgarian borders
as well. Bulgaria became a state releasing a constant flow of labour migrants due
to the harsh economic crisis accompanying the transition to market economy.
Depending on labour markets and migrant regimes of host countries, the emi-
gration from Bulgaria takes various forms: family emigration to North Amerl-
€4, family or seasonal to Spain or England; seasonal migration o Greece, Eng-
land or Spain. While family migration prevails to England, Germany anq Spain
arkova 2010, Krasteva 2015), Italy and Greece have become destinations fl(:r
emale labour migration (Dimitrov 2015, Thoma 2010, Angelidou 2015 Tt
1atte‘r includes work in family households: elderly care, childcare, car; Oii:fis
famlly members; house and office cleaning and seasonal work on the

Picking tomatoes, oranges, tobacco €etc.).

ice in Bulgaria be-
Female Jaboyr migration abroad was not an unusual practice in BU'3

d medical
o e ] omen (doctors an
- In the years of late socialism Bulgarlatile Yines of tate agrecments for

> Worked in North African countries along { tries. This, BOWEVED
“XPort” of Bulgarian specialists in then friendly cou
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was a migrant experience reduced to a very limited c1rcl.e of people. After the
end of the regime. since the early 1990s, renlqle labour migration f¥0m BUlgaria
has become a common practice and has acquired unprecedented.dlmensions_ It
has defined characteristics related to ~the ger!del'. ICElnes Of_SOCIaliSt and pogy.
socialist Bulgaria. The consequences for the tamll{es lefttbehlhnd in Bulgariz be-
came a topic in the media. Contrary to the scale qt the.mngranon Process, jt wag
relatively little studied by anthropologists and sociologists (cf. Guentchevy 2010
Markova 2010, Thoma 2010, Angelidou 2013). ’

In this paper I will address the characteristics of the most Popular forpy of
Bulgarian female labour migration to Italy, namely work as caregivers of sen-
jors. sick family members and children. Since the early 1990s this practice cop-
tinues 1o this day with the tendency to persist. I will try to answer the following
questions: how do women-caregivers describe their work and migrant €xperi-
ence; how does this experience become incorporated in their life—trajectories,
goals and values and how is it reflected in their family relations, socja] status
and recognition relevant for their identity. The specificity of work: from the de-
cision to get employed abroad as domestic care worker, through its practice to
its meaning for the families of the female migrants — marks it as an intersec-
tion point of pure economic goals and relationships, on the one hand, and mor-
al ones, on the other. This defines my research problem: to analyse the moral
economy of care from the perspective of women-caregivers.

In reviewing these questions, I will consistently address: the dominant in-
terpretations of female labour migration in the media discourse; the broad con-
text of the process: female employment and roles inherited from the period of
socialism and transplanted as a biographical experience into post-socialism; the
structural conditions for choosing women-caregivers in Bulgaria and Italy. Then
[ will analyse the data from my ethnographic research through the concepts of
care and moral economy of care in the context of migration and life course.

Female labour migration in the media

In the Bulgarian public discourse emigration is dealt with as a nation-centric
discourse focussing on econg

PR AT Frarsh mic aspects. The discussions are mainly about thtf

1al transters made to relatives in Bulgaria and the “brain drain”, the de
Population of entire villages and towns, the extinction of the Bulgarian nation.
In‘the ferms of this discourse, the emigrants are viewed as a “loss” for the na-

away” the best of the Bulgaria : X li-
i e : n nation. Dy ¥ i igns the poll
ticians, in their turn, spea Ting pre-election campaign

grants back to the h K about their intentions to “return” the Bulgarian emi-
¢ homeland. In this perspective the migrants are regarded as 2
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pational resource whic is either lost or Tegained. Femgje labour mj

ever, are missing from tbat discourse, ObViOusly, they do o our Thigrants, how-
“prain drain”. The media usually represent them in twq cgttf 110t the igeq of
with lamentation (mo_urmng them) as sufferers, victims of ﬂ?eradlct‘o?y ifnages:
caria, forced to seek _]O!JS away from thejr families, or condem“_ansmon in Bul-
- irresponsible to their ch‘l‘ldren apd husbands wh abandonr«:.gliy = as wom-
they preferred to look. for a “better life” away from home, [y both C:Sm because
struction of the established gender order is lamented be o et

o 5 Cause of women’s m;
tion. In this line there are publications aboyt broken f: en's migra-

. Do amily ties and demo;
families of female emigrants. In the victimizing discourse aboyt migra;::l (:vl(l)srl;:

there are interwoven nostalg'%c feelings and memories of socialism nationalism
and Europhobia; and tl}e. main “guilt” for the female migration is throwp upon
the post-socialist transition (“the democracy”), which has brought unemploy-

ment, poverty and uncertainty to people and which has demolished their regu-
lated world of socialist life and work.

Indicative of this discourse is the book “Princesses — servants in Greece”
(Hadzi Kirkova 2002), in which the author writes: “During socialism we were
like princesses — we were dressed and we went to work, filled with the high self-
esteem, that we are significant in our workplace and in the country.” Accord-
ing to her, after the end of socialism, these women-princesses - with education
and professions - “go down the hierarchical work ladder far downwards” and
become “maids, martyrs in foreign countries”, “live with the self-confidence of
black slaves: people looking at you, evaluating and recruiting you for work™.! .

The messages of the documentary film “The City of Women Badante
(2009) by director Stefan Komandarev and screenwriter Diana Ivanova are not
so highly victimizing. This is the only documentary to dau? dedicated to migrant
women in Italy. Against the backdrop of the sadly f}lnny picture ofa §rrlllall t(:;g;
in northwestern Bulgaria, four families are shown in close-up, It Whlct v‘;’?iams
work as caregivers in Italy. The four examples illustrate thefdtlhfzeggl iy inthe
of the emigrant experience and the implications for the rgst 0 o
town: in the first case, the former female accountant beg“;sr:ffiheir .
work in Italy as a caregiver. At home her husband t?éesuit- o lack is offet by
old daughter. The separation of mother and child is dfl l(t:h e imme. 1o the second
gifts - plenty of clothes and other small purchases Tor

rs while the
) ) “1dren alone for 10 yea
tase, the grandparents raise their two grandchild L on CoDtiUES 15 Jong s the

Mother works in Italy. The prospect is that this si%u o ehildren. The lation-
tWo aged grandparents are able to look after their g

n thls bOOk

———

tio

ht to n ly atten
: I expre 1 Z:Iatina BOgE a ad o ’
SS my gratltude to Dr. lZlng djsCOlll'SC.

Which contains all the arguments of the vicfi
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th the mother is ongoing daily through Skype. Here
d: the physical absence of the mother is the

: : redesi
day life. In the third case, the wife has beep ‘fgflg as
i n

in Ialy for eight years, whc?re she .haS ra-lsedd “f}(;relg;l_f; lldf’en “aS.her own”, She
o o her husband for having ratse er children”, she 1S prouq of
is grdl?ﬂ,t(}nn able 1o send money to her family to maintain a gooq Iifeg ler
;x{z:khlrltzlb dr‘;‘j gﬁs accepted th":s fami?y situz;fionlas mevitablej for granted, z;&

ies not to complain about his loneliness. The last example 1s of a map whose
i\r'ifc nas left more than seven years ago and ?bagdoped him. He badly feels hig
Joneliness and hopes 10 find anothe.r companion 1n life. .

In the specialized website for fllm criticism “The Other Cinema”, the film
is presented 1n an article titled “T_he city of women padante or what happens 1o
the Bulearian family?” In the review of the film critic women’s labour migration
and its Eonsequences for the family are seen thrpugh a “patriarchal” prism as ap
apocalyptic picture: the destroyed good old patriarchal order, broken family ties,
weak men. overturned gender stereotypes — WOMEN €arn money, men wait for
them at home. The sympathy is directed towards the men who have lost power,
but not to the women who have chosen the role of double caregivers - as bread-
winners for their family and as badante in the foreign household.?

Gravitating towards the victimizing discourse is the article by Diana Ivanova
published in the weekly “Kapital” under the title ,,Lavoro come badante. Glob-
al outsourcing of suffering”.® According to her, the care of the elderly in Italy
by Bulgarian women is a “sharing of suffering” for both parties: for old Italian
people who suffer at the end of their lives and accept foreigners in their home
to take care of them, and for the Bulgarian women who are employed to do this
heavy, debilitating work. “The rich world rents out its own suffering. The oth-
er world, with ease and even some naiveté, accepts to serve this suffering”, the
author concludes.
enczshze[:(lil;lrlcatrirlzflourse creates context and imposes gender stereotype'sa, 11}2;}}
(Luleva 2005), 1t cr%::::im anl()] 'th": \dea of “normal” gen.der order and'l i:(:l be-
fore, in the media the r: public image of women-caregivers. As mention .

ages are mainly two: of the victim and of the WO

who has aband ; . C
reseancts oned her family. What is the picture revealed by my ethnograph?

ship of the children W1

emotions are 1 astere
part of the routine of every

2 http://drugotokino.b
3 -semeistvo?tid=13&
http://www.capita]
badante/ last acces.

| o t0
& come“[/gradt-na-zhcnite~badante-ili~kakvo-se-sluchva-S‘blgarskO
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Ethnographic data: elderly women take care of other e)q

men erly Women ang

My ethnographic stqdy is based on conversatig
and in-depth) V-Vl'[h fifteen women from a smg]
of them arc retired and began working as carers shortly bef,

or after retirement; at the time of the interview they We¥e bee?re retit
seventy one years of age. Their previous professions are: te‘:e;n fifty ﬁye and
Jow or middle management positions in tourism services ‘an :merls’ a IPlclwife,
iile enterprise. Everyone has secondary education, i, ’high Sghoy?e 1n a tex-
(hem have also completf:d a technical school, college or liigher edu:;zi, S.Om(.: of

ogy, history, mathemat'lcs, economics, tourism. During the period of ﬁ?{ ph;kﬂ'

they had different family statuses: married, divorced, widowed with rgor; .

children (students, or working). Here I will present more closely two ff the?:lp

Nina*: at the time of the interview (2016) she was seventy years old. Bthe;m
her fifty-fifth and sixty-fifth birthday, she was a caregiver of elderly people in It-
aly. After her departure for Italy she retired as a high school teacher. Divorced,
she raised her two sons alone. The most frequently repeated words in her inter-
view were: “I had a mission.” Nadya: at the time of the interview (2016) she was
seventy-seven years old. Between sixty-five and seventy-one, she was a caregiv-
er of elderly people in Italy. She left for Italy after her husband’s death to tempo-
rarily replace her daughter who worked there. Previously, after retiring from a
textile factory, she had taken care of an elderly woman in the town, cleaned for
a short period, washed and ironed tablecloths at a restaurant. She cared for her
granddaughter after the mother’s departure to Italy. In her interview, the phrase
“They were very pleased with me” was often repeated.

In 2015 and 2016, when I started meeting women who had worked gbroad,
it turned out that all of them - except for one - were in retiremem.'Thelr com-
mon profile also took shape: all of them had left for Italy a short vs_/hlle beforefg;
after retirement. Lif rse has thus emerged as an important ume frame i

AL T ent. Life cou : on of migra
f}ttlng in the migrant experience. Life course influences th&;l d'ecfl::nily et
tion, the social skills and the field of women’s experience, felT
their coping strategies in emigration.

. ,These are women born in the early 1
ISt” generation that was socialized under the €0
cig(f' majority of their active 'professional Fﬁ:gsr:gime
o lSm.'Its end coincided with the end of' t s
Onomic reforms: privatization of enterprises, ¢

ns and interviews (

. bi i
1 town in Westerp Ographical

Bulgaria. Ay
tirement and/

940s, thus pelonging to the first sgrc(;::
nditions of the neW pul?hc f SO;
s placed in the per{od of o
and the beginning ©

i 0
uncertainty, high rates

e

4
The names of the wamen are chanoed.
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1997 when a currency board was introduced). They aj] have g,
: S

: ion until . e
inflation { cialist woman .

experience of the "s0

Context: macro perspective in Bulgaria

The active work role of women is a characteristic of tl}g gender order in the pe.
riod of socialism. Then. the gender cgntract of the working moth?r Was impogeq
(Luleva 2005). Bulgarian women a‘chleved full employmf:nt, and in paralje] with
eir work duties. they took care of the home and domestic chores, the househog
economy (necessary to provide vegetables and home-made food in small towp
and villages). They also took care of children and elderly parents. The socialist
welfare state declared that raising children was a priority, and that social servic.
es must be provided accordingly, but the family - grandparents in particular -
remained the mothers’ basic assistants in raising children. The care for sick el-
derly parents was also the responsibility of the family and, respectively, of the
women (daughters-in-law or daughters).

Thus, in practice, a familialistic model was introduced in which the ethics
of caring for children and elderly was imputed as a norm for women; it became
part of the normative concept of motherhood and femininity. Since the 1980s,
the changes in the Labour Code allowed maternity leave for babies up to two
vears to be transferred from the mother to the grandmother (in case she is not
retired or unemployed). This possibility exists even today, and the legislator has
also provided for the mother to be replaced by the grandfather or the father. The
substitution of the mother by the grandmother in the care of children strengthens
the patriarchal model in the division of labour in the family.
lion?ﬁ 1;’;2[‘};22?;‘1?8“‘0(};3[: proves to be convenient for the state and also func-
state withdrew from[?}; in’ non eI_nergmg' neoliberal market econqmy, the
in Bulgaria i € sphere O_f social services. Indeed, the matermty']eave

garia 1s one of the longest in the European Union, but access t0 kinder-
gartens 1s becoming difficult and expensive f ’ ian families. Al-
lhOUgh many of [Oday’s parents ha\lp h ¢ . or averagt", BUIgarl-an a h'ldren
the help of grandparents is sil] n g (L ahe B eififl hex 87 ot ars’
the popularity of women’s carin . e'd (Lu]e\{a 2016a, 2016b). In recert y‘;der:

ly women, retired women wh & services has increased. They are usually €
WHO work part-time and take care of children whose

mothers are emplo d b ed 0
Yed on the labn 1 are mo ili f

tak X ur mark lllZ

ake care of Yo ng c 1ldren (indu - o et. Famlly networks I hll'lng

baby-sitters, R o
- "ecognizing childcare dyy erience

is also in the direcyi
(& ..
of the mother, Thce[ 11(’::110{ fecognizing care a5 job and not just as the moral du%Y
tients, the services of vlvy also cares for the elderly parents. For mentally il pa
omen who take care of them in their homes aré used,

ansnational families), along wit
Ing maternity leave as work €Xp
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or the patients are pli?.CCd in hardly accessiple Municipa] :
the elderly. I_n Bulgarla, care for children ang adults i:) :1 and private homes for
service that 1 maquy done b3f retired older womep and OWl)'r T0netarizing a5 5
moral order accordl_ng to which this care is the duty arcngntlnues o fit into the
women and the famlly.. Tesponsibility of the

Women’s labour migration from Bulgaria as well as fr

ean countries is also related to certain gender ang care re (i)m other East Euro-
|ar, to the social construction of maternity and family careg ;Iles e, i pa.rticu-
ditional role was not shattered by the socialist system and itsyi(;zoinen_ This tra-
equality- Moreover, it helped women play an active role in familyor;’? of gender
a role that they have at present under the new mark S

et conditions. The noti
| ' rese . ! oti
women’s family responsibilities as mothers is the basis of their decision wl?:noil:

is necessary, .regardless of a-dvan(':ed age, to take the decisive step of migration.
The decision of women in retirement to work as caregivers - in the country
or abroad — has also anot'her important structural reason, namely the extremely
low level of old-age pensions in Bulgaria. Without engaging in extra work, Bul-
garian pensioners can not reach the subsistence minimum and live below the
poverty threshold. Surveys of women in the pension system have shown that
they are more disadvantaged than men (cf. Lukanova 2004). Retired women are
poorer than men; their average pension is lower than that of men. This ratio is
continues to be due to the lower average wage of women and the way pensions
are calculated. Secondly, the relatively early age of retirement in the 1990s must
be noted: it began from fifty years for teachers, for other professions fifty-five
years, and it increased over the next two decades. Today, the retirement age for
women is sixty one, for men sixty four. In addition, women tend to have more
precarious employment; they are the first to be dismissed by employers during
cuts. In the transition years, there was a picture of high ferqale eII}P10ym§9t, .
lower average income than men, and their greater flexibiliy In finding addmon(i
al work and sources of income. Women are willing to accept any job that ;ngr-
help the family budget, as opposed to men who find it harder to accept oW

£l . ! often than
paid job or work non-conforming to their social status. Women more

| ' ini informal employment.
men work without a job contract, combining formal and 1010), L

Their share in the informal economy is greater (L'uleva ?nen in retirement age
nomic context plus structural factors push Bulgarian WO of their migration dé-
into looking for a job abroad. What will be the des.unau?:he host country.
Pends on the labour market and the migration regime ¢
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fomale mugrationt

: has prown sinee the 1960s. Until then, men were e
okalfys SON on, and \‘\\‘mcn were part of mmll_\‘ migration, FemimZa_
o lglvm\ w0 he talked about when women leave alone and thej,
0 Y ‘; or join them later n (hc.hnsl L?oumry (Lutz 2008, 2011;
3009, In a global perspective, this process of labour migry.
_ :r\ to children and adults 1s described as the movemep of
; _\f }:;\r South to the rich North in the global care market (Ehrep.
oich H\\;‘,"\\T“.‘Z‘,\é 20020 ' ) . . .

"1 s well known that there are various migratory regimes in EuropF:_ While
,,1.',5 . \;;':' Germany are restrictive countries that favour highly skilled mj-
;\,“.:: “x,\dd Jomestic care workers, other countries such as Spain, Ita-
: uw : ;lc:cmh. the United Kingdom have policies to attract.such work-
;”\“‘jkru;;‘;tfif> with a conservative familistic gender apd welfa}re regime, among
':lff‘.‘. ltaly. are distinguished by the lack of public soglal services for the elder!y
"L\mm as. Lazandis 2000: Dawn 2006). Care work is considered as an unpaid
obligation and a sphere of the housewife. Nowadays, as more and more women
enter the paid labour market and the proportion of the aging pqpulatlon increas-
es. there 1s a need for the care of the elderly to be taken by paid workers.

In the countries of the European Union there is a general tendency towards
an increase In the share of domestic work done by migrant women. Th_ere are
differences between the different Western European countries regarding the
structure and regulation of the domestic sector. While in South Europe the do-
mesUc sector 1s recognized as a sphere of employment, and Spain and Italy, for
exzmple. allow for regulation of this work, in Northern Europe the regimes ar
more restrictive and. as a result, in Germany and France, about 70-80 percer}t
of labour in this sector are undeclared. The largest is the share of the domeS;lC
SErvices Sector in southern Europe, which is also the main labour niche for ¢
male immigrants. Over the past two decades, there has been a strong tendefﬂcl);
i‘:ﬂf;?;r‘ﬁtﬁigncstm work and care for the elderly. In Spain, 63 p?‘(;e:]]xt]i(;r:ﬂt
women work in ;’:):;:heigployed " l.[' I lialy, abOUt. f'>0. percent ot-i]o Ameri-
cans have been care wtj)rlresr.snl;erei ~nee the 1970s Filipina andELat;m Europ€
25 well: Polish, Albaniane 1 u,t-SI.nce the ]990.S WERGER, promt EX Anthias,
\Seatiits s anians, Ukrainians, Romanians, and Bulgarians ( ok

: 1°15: Anthias et al. 2013; 3). [ the South, the cheaper ¥

force of forej : : his
o Eners is prefe - " one !
job in previogs Iimcg,p rred 10 local women who have traditionally d

hes stay dl

wonmen 11

or furg iSenrec L < and
Care work }l;»:ddgles: L:;;l(m, 11 necessary 1 clarify the concepts of domeSt::C]:;n-
. CTS(Jn‘ P . R ’q —
18- cooking, caring (ap, der:;“g“ed domestic work with the three C'S - 1-11)

n 2001: 25-33; Shutes, Anderson 2014:

V'
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Other rescarchers prefer the term “c
«d labour that produces the daily liyj mak
; PR, a '
and well-being possible” (Zimmerman e 4 2006: 3 € basic human healh

: =4). The bro
o ‘ludes - 4 . ad u N
ing of care work mcludt.js physical, practical activities, emotiong] lnd.erstal'ld
such as support, expression of affection, kindness, ang love s

in other words,

personalized relationships between employer and worker which are genera]
' enerally

characterized by intimacy, trust and responsibility. In my study, I use both

cepts “domestic work™ and “care work” and | agree that they ,bolh oV tl I
the care of elderly people in Italy women badanse have the obligati "o mean
their home, cook, shop (not always), wash, iron potelubion

: ‘ - Le., 1o support the household
and to care for the elderly by feeding, changing, maintaining their hygiene and,
communicating with them, thus giving them physical and emotional Support.

In Italy, as well as in Greece, the model of living in the home of the elderly
recipients of care is adopted. This means that a woman-caregiver is available

twenty four hours to her employer and the degree of informality of relationships

is much greater than in the usual worker-employer relationship. Informality is
described in the literature as a characteristic of the so-called Mediterranean
model of labour immigration (Ambrosini 2013). I will return to this question
later when I discuss the concept of the moral economy of care. Here, I will just
note that there are also differences in the work relations between migrant wom-
en and employers in Italy itself. While in Northern and Central Italy they more
often work with an employment contract, in the South it is rather an exception,
there the parties agree orally, informally (Ambrosini 2013).

It has been established that the direct payments (assegni di cura) 1o the el-
derly by municipalities that do not seek to formalize the care of the elderly and
the easy and cheap labour of foreigners make it possible for the lower social stra-
@ to afford to hire a woman to take care of the elderly parents and revoke lhli
(moral) duty of the daughter-in-law or the daughter. The cultural aspect n:;;
also be added to the economic aspect: namely, the specific cultate o:;:yn:rge b
housekeeping in Italy. There the good care of the adults implics :(1)13: i inst-
Ing cared for at home. It is socially unacceptable to send [he)mlt can be summed
tution, to an elderly home (as is the case in N_orthem Eum\E:l hare regime are the
Up that the migration regime, the gender regime wid the'™ tenance of an infor-
factors that create the conditions for the existence and main

Mal organization of care work in Italy (Nire 2011: 398)-

. migration
A brief review of the studies on female care work migra d of re-

ing fiel
t very fast growing 003;

) ; . Ul . 2
s labour migration is a relatively neW i d 2002; Pessar

Wome .+ Hochschil
“Carch (Anthias, Lazaridis 2000; Enrenreich,
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r et al. 2011; Baldassar, Merla 2013; Baldassar 5y
Lutz 2008, 2011; Klare ature on care chains focusses on commodificatjoy, and
The very influential }1t?rcare in the global migration f_low from Squth to Norh,
the political economy 0 | women”, Barbara Ehrenreich and Arlie HOChSChild
In the book “The glob'a ist interpretation of care as work/job, including emo-
(2002) develop a neo-Marxnlsfmm the global South in the rich North - isre
tional work done by ¥ Onfnce t of “the global care chains”. According to them,
flow described \vl[h the ud CE not only a deficit of care, but also “care drain
the global care chains p~m‘ le\CCOI'ding to Hochschild, this is a manifestation of
from the seqdmg c(?untle;s- nd care are the new gold, extracted from the Third
global iﬂjUSIlce: \\'hllle llod\e }fecently this theory has been criticized as “method-
Wor!d oy n?? F]I"rs([[;?;ritrﬁ 2014). T’he “care drain” metaphor is forged in Simj-
Ejgﬁlcf(l) S[:‘:S‘l‘]braiﬂ drain” idea. Both belong to the discourse on human capi-
tal. But the concept that migration is understood as a Flram sees:. eémigration as
a loss. And as with brain drain, the result fOI" the sending party is an economic
loss, so in care drain there is the idea of losing materlllal care for chlldr'en. left
home. This thesis is criticized as methodologically sexist by Speranta Dimitru,
because she thinks it is based on sexist stereotypes, underestimates and reverse:s
care work and misses the possibility of new theorizing and analysis of women’s
skills in a migratory context (2014: 203-212). The hypothesis of care drain em-
phasizes maternal lack as a reason for lack of care for her children. The critics
of the care drain theory see sexism even in the expressed regret that women can-
not fulfil their traditional family roles. .
There are some difficulties with defining the notion of care. As Ruddick
writes, three distinct but overlapping meanings of care have emerged in recel}t
years: as ethics, defined in opposition to justice, as a type of work and as a (.1ef1—
nite attitude (1998: 4). In the literature of ethics of care, it is most often defined
as practice, value, disposition, virtue, and is presented as an overlapping set 'of
concepts. According to feminist writers, care is a practice that has characteris-
tics spch as paid or unpaid, interpersonal, and also involves caring for self and
emotions. Sociglogisls Loretta Baldassar ang Laura Merla (2013: 3-19), wh.o.ex-
s o U St o care in g il
distributed amq fyp' % resm_lrce o f orm of social capital that. is undl der
e ‘amilies and js 5 subject of cultural understanding of gen

and 10les aSSOCia[ed W. 1 i
R 1th llghIS and care res ibiliti 1 eC Wlth alld
: . p() nters t

] g -
ili : rmed care reg; i i untries wher
familjeg reside, Their definii gimes in the different co

On of care-giving i . g
e [ glving involves a wide rang ;
whe ges: from direct SUPPort describeq 5 caring for, which can only be &IV

1 people are physically clos ol

. In
€ 10 more emotjona] support — caring about o
as kinship and dur!

b
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In my study, I will try to consider care gs worg and the morq
care based on the migrant experience of womep caregivers. The |
stood in the general theoretical framework of the concept of trans
reats migration 1ot as a one-way process, but as a sta(e of mobj
grants reside 51mult.anequsly and connect the two Spaces - ¢
and the place of fmlgratlpn- S”ome authors characterize the ¢
grants create as social f}glds in Wth.h People take action, make decisions, fee]
feclings, and develop aff1‘11a.t10n to_ social petworks that connect them simultane-
ously to two or more societies (Gl¥ck Schiller et -al. 1?92).

Considered under the perspective of transnationalism, women caregivers ex-
pand their field of experience across borders, translate it into the translocal,
transnational (Pries 2001), take .advantage. of the opportunities for better paid
work abroad, apply different tactics to max1g11ze their income and improve their
lives back at home. Some of them are leaving and returning several times, ex-
pecting a job proposal, others return home for medical treatment and then re-
turrlftl?e Istfliﬁy of the work done by women caregivers gravitates towards the idea
of moral economy and in this case it could be defined as a moral economy of
care. In the phrase moral economy “moral” r.efers to purposes oyher than eco-
nomic gain. These may be maintaining social status.apd prestige, acq(nlnri?lg
social and cultural capital, maintaining the: group. Didier Fassin exten s“thz
classical definition of Thompson and Scott_ in deﬁnmg morfil econom;;1 tis(Fas-
economy of moral values and norms of a given group ina hgwen :;110222 oy o
sin 2005: 365). Generally, anthropologists have defined tfeﬂr}r;o o coromy
an alternative to the market economy, such as econom); Shose s[t)riving i
ciety, household economy, of the oppressed classes, O e
distribution, etc. In recent years, howevef, the concepi izties Thus iz o]
panded and also marked economic fields in modz}elm rsgrket eéonomy, wherever
€conomy can be seen as co—existin'g, pafa.llfal to t f; T o (Hann 2003). Thi
a moral aspect of modern economic activities c?{[ls N o copsider €conOmIC PIo-
is the understanding shared by classical economis

g
c

; : ee Gotz 20
INto account the morals and norms of society (¢ omy is “the study of how

i dy of moral econ 1 disposic
definition of Andrew Sayer, the S d and structured by mora idden
€Conomic activities of all kinds are influence be compromised, OverT! "
tions and norms, and how in turn those norms Iggi 2). This generally meanZis—
O reinforced by economic pressures” (Sayer 2 s as built into cultures ::(; that
consider formal and informal economic relation s and values. Nare argu " i
baen i relationship with certain cult(lil raler:;(t)ircmsphere and intimfﬁl ﬁ;ﬁ?scm, and

% a1l ins O
because of th, f care in the dO 1 notion
e character O mora

Work of caregivers is difficult to separaté from the

L economy of
atter is under-
nationalism, I
lity where mj-
he place of origin
Onnections that mj-
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dependence. According to her. t!l.e, \.\'01:1\" C‘;“f:?)‘;t lc:v?lwibsl fije(:colrnpflnied by a
al treaty based on the normative ideas o L..(. g > ] » Plus Interwegy,.
inr:gr\\‘ilh gender, age. culture and l'anguagt‘ (Na.re 2011).

" Anthias (2010: 12-48) emphasnzgs :‘mothcr important gspfect' of understang.
ing the nature of care as labour. This is the way the family IS InVolved in cqy.
ing for their elderly member. It also forms the context, the migrant’s Working
conditions. The migrant woman has relano‘nsh.lps with the recipient of care, the
elderly person. but also with the younger family members: the: §0n or daughter
who recruits her. These are the employers who define the conditiong with which
women negotiate and enter into market and moral relations, Many researcherg
of migrant women’s work in the domestic sphere note that VETY personalized
rc‘lati(;nships between employer and employee are being established, including
reciprocity. mutual obligations and the creation of quasi-family, informa] rela-
tionships (Lutz 2008, Ambrosini 2013). In all cases, both economic utility and
moral economy are evident.

In my understanding, the moral economy of care encompasses the field of
labour interaction. such as economic behaviour (carrying out a particular job in
order to receive salary) and as moral behaviour (motivated by certain values,

moral norms, ideas of right and wrong, good and evil; they have a connection
with gender and life course)

Ethnographic study

Al.l women pointed to the need to support their family financially as a cause of
"migration. For one, there wasg a need for funds to buy housing for the family,
for another - 1o provide funds for the education of children students, to preserve
'socxa]‘status and living standards, The case of Nina is indicative of the situation
;lﬂ Wwhich many Bulgarian families ] under the new market conditions. After

€T divorce she lived with her tyq children in her father’s apartment. Her two
parents had djeqd early and the dwelling was inherited by her and her brother. In

the /
e ealg) 19905, hcr brother starteq 5 Private business and mortgaged the apart-
ment. But hig businegg turned oyt to be ung

mall amoypy, rece

ived from the dwelling was used t0
0 became Stude

nt. The three of them lived in mis_el'-

' rk?
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she went to Italy. She was impresseq by the thought of hayip
ing a house for her and her sons: T'hts thought m,
saying to myself: You have a mission! You
is finished, you will be free.”

Women talke(_l openly about Zhe financial needs that had prompted them to
look for better paid j(?bS abroad: “the goal was to raise money for housing”, “we
went there for one thing: one to fix the house, another to furnish it, to fix 5 roof
that runs, to send money to StlldenF _children”. With or without Spouses, women
migrants spoke as indepex?dent entities resl?onsible for the maintenance of their
family. An additional and important factor in their decision to go abroad is age -
on the eve of retirement, or as young pensioners, they felt not only responsible,
but still able to work, physically well and able to take the new and unfamiliar
job. “I went to Italy at the age of fifty-five, this is the perfect age. Neither you
count as an old woman, nor you care about bringing up children, they’ve al-
ready grown up.” . ' .

For traveling to Italy and finding work, women relied entirely on informal
networks. Through acquaintances Nina fell into the “Vidin Channel”: a netwprk
that mediates in finding jobs for migrants from Vidin and Northwest Bulgaria,

_ g a mission: byjld-
Otivated her a]) the time; « was
have g mission, and when the houge

“A friend who knew I was looking for a job called me. I took sick leave.
And I left. All I knew was that the bus driver would takg me and Iea\ée
me at the address. I went with another woman from S. Mine x;as anu:fré
venture! They drove us there. You have no claims. You knci)lvlv W rz;g io e
looking for - grooming elderly people or some younger Imlgen cui;ine.
pendents. You do not know a language; you cannot m;:kethink P—
My first job was with a grandmother. I did not e(;a:e 0

Day by day. You do not think it. You have arrived.

. s ffering her work
None of the women shared the feeling of t?emg.‘huﬁma][;?ebjos, ;(r)u io. If they
skills and not always being able to find a JOP; If eyonce established, women
do not like you, they say they do not need it (Eva)

ial clients,
, : t potential ¢
ormation abou
Create new contacts on the spot, exchange inf them. In Southern ltaly, women

; h ith them

contact job agencies and search for jobs throug The Bulgarians meet with the .
from Ukraine and Romania also work at hOmeS'free hours on Saturdays or Sun
in the church in public places when they ha:’&, are friends, we commumtc:;;
days, but there is a distance between them: ethey keep it secret. DO :n gf the
but what concerns the work and the pm;pi;tznd Bulgaria ar alslo praizfl trans-
1 n ta 1 in Bu ga '
It.” Buses larly travel betwee relatives
network (:ft?:t[ell'ﬁlgel:liariyes They transfer [uk%gatggr;(::

. shor .
POrt women when they return home fen
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The women I talked with had different work §trategies. Somc? of .them pre-
ferred not to change the employer as much as possible. Others_, as In Nina’s cage,
strove to maximize profits by seeking beFter .fmancml conditions, ::_u}d did not
stay long in one place. Nina started wor}cmg in Southern Italy (Basilicata), but
she set out to leave the Southern Italy region, wherf shg v.vorked. for a lower wage
per hour, and move to Central or Northern Italy. “This is possible if you do not
settle for the momentary situation, you do not get attached to the person you care
for, and you get into the network.” Pursuing the goal of moving to Central Italy,
she left consecutively three employers. After five years, Nina managed to get 5
job at a mansion near Perugia after a successful job interview. She was in com-
petition with two other women - a Bulgarian (*much younger”) and a Romanian
(“young and blond”). The memory of the four years of work in this manor house
filled her with a sense of pride and satisfaction.

Women go with the preconceived attitude of taking care of elderly and sick
people. They often cite the famous Bulgarian proverb that “there is no shameful
work” and add: “It is not the work itself that is humiliating, but the attitude of
the employer.” As I said, women caregivers live in the home of the people they
care for. They must serve them, clean the house, cook and shop. The hardest
thing is when the person is bedridden. “You clean, you wash, you find a way to
dry it, not to hurt ... I kept it clean. It’s a very hard job. The woman is easier to
clean up than a man ... hard work ... and you have to have the will to be strong
to handle the situation”, said Nadya. She consecutively took care of a man and

a woman who were bedridden, but that did not make her look for another job.
Nina, however, could not handle “her” grandfather alone and begged his daugh-
ter to hire extra help - a Romanian woman for giving him baths. The daughter
refused and Nina left.

Many women said it was hardest for them to accept the condition of not
leaving the home where they worked. They felt suppressed and repressed. The
Z?;I:lgsr :lvomen find a solution by renting a home with other immigran'ts and
" inpa gg:;se a("(li lofﬁcfes, although they cannot earn as good money as if they
ir, The Chdbpn ove reedom_, )| coul_dA not stand being in a house )._ HOWCV’

’ BIVers accept this condition and try to cope with the situation-

“I had decided here, T wo
out. Because this is the c
and if you have two free h
put. But, no matter how

uld not be traumatized by not being able to g0
ondition - you’re available twenty four hours,
ﬁur(sl per day - that’s it, but otherwise — you stay
There i .+ Mard 1t is, everyone accepts all the conditions.
ly in S;i?l?e;g(;izlfor dllsputes; there is no room forpbargaining. Especial-
had an initia] Alzlz’ei;ﬁ enIded Up 1n Potenza. With an elderly woman who
I had not left the 5 °r: ' learned the language with her. For six months

partment. She did not let me 60 There are no rules in
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Southern Italy. ‘My mother needs 4 Woman 24 h
ours. You wi
my mother wants. No day off. At home there is evc‘:r)v'thil?gl v ‘(];\J(ii:a)what
Women are hired by the children of the sick and elderly people they will tak
care of. Women migrants speak openly about how much they received ha e
the service was calculated, how they negotiated > 110w

for extra pay for extra
. : : work.
In this relationship, women learn to defend themselves, assert their rights (be-
come managers of themselves). The monthly Wage rates are known. Extra pay

may be agreed upon for working during the free hours on Saturday afternoons
and Sundays.

“So in Southern Italy, the badante starts with 500 Euros. If you do not go
out on a Sunday - another 50 Euros; if you do not go out in the afternoon
on Saturday - 25 Euros. This is the ceiling of 700 Euros per month. But
the compensations are calculated by the ‘decent’ employers, others pre-
tend not to notice them”.

Nina was reluctant to make compromises and work during free hours for free.
This was the reason she left many times: “I take a job, then another job. OFh—
ers sit in one place! One friend has worked thirteen and-a half years for a sick
woman! Thirteen and a half years! I can not understand 1t!”' _

The salary that comes is far above what women can get in Bulgaria for such
work. This motivates them.

“I was tired of nostalgia and that I could not come. Fo§ a year anq a hatl(f
I had not come. But I worked for my elderly man wnh(s):;tctz?l;(g,’ney
get extra salary. Here the house was not ﬁpshed. Ihal\fr.e s work 4l
for this. To fix it ... I paid for it. I'm telling to m)’set ﬁ1ey it for
tle longer. Then, the next year, when I had a contract

leave” (Nadya).

e in my life. 500 B-

i keeps
n particular. It
pYou have to have

» (Nina).

“On the other hand, it was the easiest .money Ihflllladi
ros are close to 1000 leva. With.out domgl anytcolmis
you to endure day after day until your s ar)l;i[izes you
some motivation. You have a mission! It 10 poost. This is
) big 0 *
. make € 1000 - thats 2

« oy t you can
But under these conditions y0 e that ¥/

; te

: is is a guaral and
a precondition to feel as a humarn bel? iiszhhﬂ the mlrteenﬂ; f:;la—ry hen
send home. For the last four years, Jian women, but also f

liquidation. That’s 20000 for the Ita

It’S on naner” (Nina)
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bev had prd’crrcd o lm*c an cm-ploynllen; co‘ntract, but thig Wag
< o Last vears of their stay. W hen the Italian S"f“e was try
happening 1 e - ‘ﬂﬂ On the contrary, employers, espec1ally in So
eonoms % = alize fliis ‘work relationship.

‘&, red not 1w 1\

1
) 1 L
Frervone said

ing
uth.

nh

§

o the mother of the head of their NRA [Nationa] Revenye

“ \nd 1 asked him: will you legalize my papers? _ ‘rn
o i throw money in the wind, to the Ita!ian state?” And pe
o \" He paid me under the table, and 1 remamed in the shadow
. W the foreigners. fit very well into the Italian mode]” (Nina),

A« g0 other studies have found, behind the informal, friendly, Quasi-family

; imes there s an attempt to exploit women migrants, Nadya
: 10 perform additional work against which she received praise, approval,
respect “thev were veny pleased with me”). Nina was sensitive to such attempts
and prevented exploitation. Employers™ approval was also important to her, but

was ot willing to work for free or to spend her pay on food, contrary to

the agreement

relationships sonm

N\ ’-l:‘

“He was @ man with good manners, despite sclerosis. His breakfast had
first. second. and third course. Lunch had first, second and third course.
Dinner - the same. [ had 200 Euros for meals for the whole month.
ed pric

Ices 10 it into the budget. But she would not increase it. .I
. ° "& spending my money on food, but she did not reimburse it
@0 1 said 1o myself - you wil not et go of a penny, because you will

go down ™

10id her |

Al the ame 1 .
- ’J:‘ xarr:]. HMe. with the same old man, Nina started to grow tomatoes a‘tﬁg
.'"tllnl.‘:"r 4 ey . .

7 & her own INitative, which provoked the admiration of

locals and the , |
- r): ‘p.pm\d_l of her ¢mployer. A manifestation of a moral economy 15
gift-gify .elauon\.hrp on this occasiop:

“Finally .

1o “a\'shx::h:;uidpmked € omatoes, I gave them to the boss. There Was

Matoes, MOUbe Satisfieq. When I handed her a bag of these 0"
> She could e, anded he g

100k ther P be Unsatisfied. There was no way! Becausc she
0 Olenzy Toc k
the same K them

. away. i for us.
-4 Easter ¢ broy ay. She did not leave any

é . me
4nd the oig Man, Sty calm » ght us the entire Easter menu. For

In g1 the Storjeg

ati . there 4. | _
rCldUUnshlpS With ey tlirf: alot of €xam

n the
Ployers, They sh

. , ions i
Ples of moral choices and actions ften

0
OW that in everyday life theré aré

N
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.ases in which economic usability is exceeded, an
, lod caregivers, good women. Nina was flattered
%‘:()d with her and wanted her to come back (
ﬁ(ld man Nadya cared for was glso disturbed by her departure. Because she be-
haved well with him, she persisted, she gave more than she was expected, and
she was happy that her femployers apprecnate(_l it (“They saw that I was a good
‘ erson”). Such recognition she had also received from her previous employer,
th() was otherwise bad, and Nadya left her. On a farewell, the old Italian wom-
an told her: “Nadya, if you want, you can leave. You did a great job. I am very
leased. My door is always open for you.” “Well, I made great efforts, 1 did
f;an;' good things for her, and she was pleased and that’s why she told me so.
way.”
BUITll:zf;oii?gwin}é example testifies to the importance of‘the moral economy as
part of care. When Nadya left, because she had a health issue and decided to fi-
nally return home, her employers insisted she found them “the same” woman.

d women are recognized as
that all of her “clients” felt
[ attached them to myself”). The

Well, I was not supposed to know that lhis_ woman was not like me. ?the
;vas not clean, orderly, she did not shave him. And they let her gokamc:
three weeks. She was my acquaintance, bu;ti w[a;I notweesupposedks = ;)n sl

her after three :

how she worked. And they expelleq o ey
came, the old man told them she did not take good c:;;sol;n:& And
another woman came afterwards, @d flftel’ fifteen m:m Nadya come?
passed away and he all the time cried: Nadya, when o> How are you?
He felt good with me. Do you want thls?_ D;)j])]lguo?fam .I e
The attitude is very important. I am this ku - mry e anils
ture. Not every person is qualified to do this job. g almpoperson have
behave well and do your job W.C]l - to clean, fix, arran,

to be able to handle the situation. k

. ; le part of the wor
The moral economy of care is manifested as inseparable pa
obligation.

Conclusion

. ly people in

ivers of elder -
worpen -Caregrse about women migrants
ia discov f them have undertaken

My ¢thnographic study has sho_wr_l t.hat "
ltaly do not fit in either the victimizing md
or the one about irresponsible mothefs :'L
labour migration in an older age, g“‘dfe[heg fe
Which they had internalized as part 0 had received
Period of socialism. In emigration, they

B T ———
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4 empowers them, gives them self-esteem, and the gep,
«

Litls, and (h . ;
J skills, and ¢ uceess in their lives. Upon their return to Bulgariy

S
an © thay

ave achieved $ : - 3 : at13, theg
ey 1Live with the thought of an auom.ph‘shed duty to their famlly, an irne
\\ome([; andard of living. AS much as the informal care of the elderly apg chil
pm\c‘ 3 ¢ = =

dren by adult women in Bulgaria is invisﬂ')le, the care women caregivers abroag
nad taken for their families remains publicly unrecogmzed. In doing the morg]
economy of care — at home and abroad - they are doing gender and kinship,
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Bulgarian Migrant Women and their

Life Courses
The Case of Care Workers from Bulgaria to

Italy and Greece
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Abstract

After the collapse of state socialism‘ in Eastern Eum!)e in the 1990s, the migration’of
en from this region has sharply increased. In particular, a nu{nbffr of women (main-
WOm’ddle—a ed mothers with teenage children) from the Lovech district of northern Bul-
y ) have t%avelled to Italy and Greece in order to work as live-in caregivers or domes-
garla o Drawing on long-standing fieldwork in Bulgaria and on short-term ﬁel(%wo.rk
n helpeilsl"s study examines the impact of migration on Bulgarian women and their life
D Blased on the interviews with women from two Bu]garifm villages, t_he most
(‘;Ourcfriznt reason for their migration was that it was “for their children™. The |d;a th:t
ﬁﬁhers must make money, as part of their role in the householq, mgkrgﬁznr; rtlt :n (;c:n
tinuation of the socialist worker-motljler 1dc?ology. At the s;me Eememe etaies s e
ers were expected to be caregivers in thel.r 0“{11 homc's, ?:ve ad 4 significank s
working abroad. Although the womgn’s migration m:g I;[bled “ese “single” women (i
on changing gender roles in Bulgaria, vforkmg abro e-hjle roviding financial suppor
this case, divorced or widowed) to live mdependeﬂﬂ)'m;: micll"a[ion A
to their children. The implication of this ﬁMIEg_ ISB - :n villages.
sibilities for women’s life courses to be “single” in Bulg

1. Introduction o
in 1989/90, the migl
After the collapse of state socialism in. Eﬁteirchr‘::;gg 1;rom the vil]ag;sl‘ljﬂ :)1;
' a has dramatically conducted fieldW!
if wor;:edr} frpm tfh;lsoﬁtr;:em Bulgaria as well (where 1 hi:i to Ttaly and Greec
sixom\ézcthel?;::tl&OS) a number of women havficnllllegl;rs. Although some M€
in order to work as li’ve-in caregivers Of gowe

he migration C
. k abroad, t
hoice to WOTK marks a chang
< . so made the ¢ . jan) that . \
wom these villages hsvsoi:nenon (nesto novo 1 Bulf;rne <))f the villagers Stalt::
wo isa*“ ” phe 1 ially, W
in me‘n & ?' ll'lewBuE’ arian villages. For examlzz role of men. ESpeCIallgs” an
+ ptf”li'sof'a ‘SIR . tly, women seem 10 Iy ¢ oy .+ husbands”

€ 1ollowing: “Recently, ore M
the wives arg working abroad, they make I

than the
pecome
. men) have
“These days, it seems that the WIVES (or WO



